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Abstract

Researches indicate that college students who ehdietd of studies
compatible with their personality type will be rewad with a better
academic achievement. The Congruence between pansbenvironment
introduced by Holland’s Theory of career positivetyluences College
academic success. This relationship is indeed fdonte crucial to a
scholastic achievement in higher institutions. Tsisdy could thus be
considered as a pursuit of knowledge regarding éx¢éent to which
Holland’'s Theory of Career choice is applicable tttee contemporary
freshman field of study choice paradigm reflectethie Ethiopian Higher
Education Environment. Questionnaire has been d$eal to Four
Higher Education institution students in Addis Ahakin which fourteen
departments are included as a sample. Descriptigéstics is used for
techniques of data analysis. An interesting pattdrat matches with
Holland’s theory comes out of the findings althoughother instances
distinct factors have also been found to play anificant role in

determining career choice.

Key words: Field of study, Holland’s Theory of careers, Paiity
scale, Person- environment fit
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Introduction
Background

Selecting field of study and preparing for careepeérhaps the most
challenging task a student faces after high scbowipletion. Making sound
field of study choice decision based on the appatgrinformation and
careful consideration of one’s strong sides andrasts could be the major
challenge these students face at the start upeofabllege life.

One may ask why this challenge prevails and thevanss clear.
Career choice has got a long lasting effect in gmetessional life. It is not a
type of choice that one picks carelessly as a tasutine. For one thing the
moment one decides to major a certain field of ywtndcollege, he will be
exposed to series of interdependent courses wlaeh ot lots of elements
in common. It will not be as such surprising to sestudent developing a
particular aversion towards his college educati®m avhole when forced to
study these complementary series of courses adaimshterest, capability
and bent. What is more is, he would be less satisit his career because his
job is simply the application stage of his collagedy, which he didn't like.
Less payment, poor salary increment, visible psoéesl dissatisfaction etc.
will surely characterize such a worker from whichnation will have a
significant lose to incur. All in all, careless pestion of factors which could
influence career choice may have a devastatingdtnpa ones professional
success which intern may impact dissatisfaction Esd productivity at
work. Not only do individuals who are victims of@ganeous career choice
will be disadvantaged. Nations whose better tomwerrely on quality
professional output will also cost dear as long thsir ‘would be’

professionals keep on picking lifelines in a slagidfashion.
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Significance of the Study

It is known that there are various factors whichynadéfect career
choice in higher education (Ferry et al. 2000).sThesearch will create
insight as to what the pattern of career choicEthmopian higher education
environment looks like and its significance woulel immense. First of all,
this research may give direction for employers @swhat they should
perform in line with the majority career trusts gpective professionals have.
More importantly, perhaps, is that this researclegistudents a chance to
carefully examine those important career selegiimtesses which can help
them choose field of studies which correspond &rtimclination and forte
.By doing so ,they could seriously consider varibelsl of study alternatives
and pick the one which is most relevant to thegrgth and interest. It can
also encourage researchers to investigate varamisré such as age, gender,

geographical location etc. and their influencesareer choice.

Objective of the Study

The main objective of this research is to assess fao Holland’s
Theory of Career Choice is applicable to the currethiopian Higher
Education students’ career choice trend.

The followings are the research questions

1) How influential are personality factors in makingeld of study
choice?

2) How influential are environmental factors in detarimg career?

3) How influential are factors of opportunity in detening career

choice?
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4) Which factor: personality, environment or opportynis most
influential in determining field of study choice ithe Ethiopian

higher Education environment?
Scope of the Study

The issue of college major choice could be percefi@m multiple angles
such as gender, age, information types, peer pesssacial background,
financial capability, type of school attended; awdl factors and etc
(Sukovieff 1989; Chuenyane 1983; Makhubu 2000).Adcmly, studies
could revolve around various aspects which coulsitpely or negatively
affect their field of study choice in the higheruedtion environment.
Pointing out these areas as fertile grounds fowolacly endeavors, this
research would limit itself to investigating to whextent students’ social
background affects their field of study choices aondassess how far
Holland’'s Theory of Career Choice is applicablefisdd of study choice
made by Ethiopian higher education students.

Conceptual Frameworks
Researches in the area of factors affecting higlestucation field of choice

Predicators which correspond to field of study chsiin the higher
education environment have always attracted relsees’c attention. This
pursuit of knowledge however couldn’t culminatesitsnto the discovery of
a comprehensive theory. According to & Kotter (1988Imost all career
researches of the contemporary age which are leeliew influence career
outcomes have centered on individual and envirotahéactors. Yet, these

research endeavors are not immune from major isntig. Of course, some
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researchers have criticized this trend of focusimg individual and

environmental factors to be lacking comprehensisgn@/illiam et al (1984)

Although researchers have failed put together theories to
provide a comprehensive examination of college majwice, they have
developed an extensive body of literature on itedmators, Peter and
Umbach (2006) .One of the most important figurethe area of career

choice research who have contributed a lot with tbgard is Holland.

Overview of Holland’s Theory

Holland, (1966) has developed a famous theory naiitesbry of
Vocational Choice which suggest that congruent person environment
relations do generally promote stability, job datiton as well as
achievement. Holland and et al (1962) alludes tolesces from various
research findings to stress on the argument tlthtviduals tend to choose
environments consistent with their personal origoa. In order to sort out
data reflecting the relationship that lies betwperson and environment fit
in career selection path ,Holland (1965) has comevith a record named
The Vocational Preference Inventory (VRMdich he prescribed it as a means
of sorting out those factors which predict studdigld of choice.

Holland’s (1965) argument goes as students whoearelled in
educational programs which are incongruent withrtk®! scores or who
are in an indecisive state as to what their casheuld be in the future may
differ on self-concept and vocational maturity eétes compared to students
whose field of study satisfies with that of theiPNMscores. Here we can
witness a clear positive relationship between sttglactual interest of field

of study and their academic success in the fielstudy they belong to. That
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implies, more than what commonsense has to sugegatding the need to
pursue field of study congruent to ones interesgngth and personality
type, researchers have also found these factorbetadeterminant for

academic and career success in general.

Holland’s theory which gives general descriptionsof personality
types along with their corresponding career chei@ronments essentially
has three major components: person, their envirohmend interaction
between person and environment. When it comeseasplecific context of
higher education, the three components would béests, their academic
majors and the fit or interaction between studemd their major. (Smart,
Feldman, and Ethington 2000).

Artistic
As Pike (2006) puts it, the six fundamental prenugdlolland’s theory
are-realistic, investigative, artistic, social,enprising and conventional.

» Realistic typesfavor activities that involve manipulating machsnand
tools, while they dislike educational and socididites. They perceive
themselves more practical, conservative and pergist

> Investigative typesike activities that involve exploration, undersiang
and predication. They dislike activities that inv@l exploration,
understanding and prediction. They also avoid #@@ss that involve
persuasion and sales. They value the acquisitiorknaiwledge and
scholarly achievements in science and technologysae themselves as
critical, intelligent, and skeptical, but lackingerpersonal skills.

> Artistic typesgo for artistic, literary, and musical actions.eyhtend to

avoid activities that establish hard and fast rudesl prefer activities
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which have aesthetic and creative qualities. Actistpes see themselves
as lacking clerical and office skills.

» Social typesprefer to teach and help others through persantataction
and they usually avoid mechanical tasks. They gmare value to
educational and social services and see themsatvempathetic, helpful,
and understanding.

> Enterprising types prefer to persuade and direct others to attain
organizational and personal goals. They avoid sifierand intellectual
topics. Enterprising types value political and emoit achievements, and
see themselves as self confident, sociable andegsisg leadership
ability

» Conventional type prefer to attain organizational and personal ol
establishing and maintaining orderly routines. Tl&pid ambiguous or
unstructured activities. They value material ordah accomplishment and

they see themselves as conforming, orderly, antiodetal.

Environment and opportunity factors determining career choice

Apart from the personality types influencing caredroice in higher

education, we also find environment and opportufatgtors to be worth
emphasizing, (Borchert 2002). When we see factdrenvironment in

relation to career choice, we usually find indivatii picking field of study

that can accommodate an environment fit to thedd gdile at the same time
being incorporated into the environment (Kroll, Klage, Lee, Morley, &

Wilson, 1970). They extend their argument by ersptiag that much of the
Knowledge we have is provided through our societg anvironment and
that knowledge contributes a lot in acquisiticetention, and utilization of

information pertaining to the world.
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According to Borchert (2002), opportunity could bgpressed in
terms of students’ expectation of what the careightrhold for them in the
future. The quest students have with regard tofithencial promise the
career could hold in the future might be a promirfaator in dictating their
career choice, and that represents one aspectpoirtopity. Of course we
could also have other opportunity variables suchaeademic settings,
technical schools, entry level, job openings, jdtadowing, vocational
guidance, job placement and an industry contaghé61957). Pointing out
these factors, Super underscores that the critecabr in field of study
choice has not been personal interest or envirotahpressure but whether
that field of study has got a promising job oppnoityior not according to his

investigation.

Methodology
Research Design

The research design, the research sample, daectiati and data
analysis procedures are presented in this chapmiaeta was collected
randomly from four higher institutions: Addis Ababiversity (Faculty of
Engineering, Faculty of Science, and Faculty ofifess and Economics),
Kotebe College of Teacher Education, St. Mary’'s vdrsity College
(Faculty of Informatics, Secretarial Science anficefmanagement, Faculty
of Business and Faculty of Teacher Education) aaterihg and Tourism
Institute (Tour Operation, Tour guide and Fronti€dfdepartments). All the
research participants are enrolled in the regulagnam and the researcher
choose these groups in order to find relevant médion representing young
learners’ trend of field of study choices in thgher education environment.
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Instruments
Descriptive statistics method and correlation stias has been used
as instruments for data analysis. The tabulatec dets been set in

percentiles to allow suitable analysis.

Population and Sampling

Total of three hundred forty two students are ramigotaken from
four higher institutions in Addis Ababa. Purpossaampling is employed as
the researcher is limited to confine his populatiomAddis Ababa due to
time and financial constraint. The most importa@iriables influencing
career choice in this study are environment, opatyt, and personality.
The main data collecting instrument, questionndi@s been designed in
such a way that it could show the type and extémterrelationship these
variables have with students career choice. Thestoqumnaire has open-
ended and close -ended items and administered lgectst with close
supervision of the researcher in order to avoiggardent confusion while

filling up the responses.

Data analysis and Interpretation
Data has been sorted out on the bases of the lexiaidicated above for
suitable analysis. Information obtained from regjmns has been filled up

in SPSS. Then, systematized information has bdmnrai®d, and interpreted.

Data analysis and Interpretation
Data analysis and Interpretation regarding the reéxt® which
personality factors determine field of study choice
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Department of business and economics

As we can see in the table, the majority resporsdienthe department
of business and economics had an ambition of agatrtistic work which
matches with Holland’s classification of Artistiegsonality. As per Holland’s
classification, this department (business and emicg) typically belongs to
students withConventional type of personalityThis trait mainly involves
establishing and maintaining orderly routines egdgdn the area of finance
and business. When we observe the response ragodggmwith Conventional
personality Type, it would be evident that theresesxa major mismatch
between personality type and field of study choi@mly 10 out of 86
respondents in the department of Business and Buoechave had career
ambitions corresponding to their career choicebdistaing and maintaining
orderly duty and avoiding ambiguity in duties.

Department of Teacher Education

When it comes to the other department, Teacheradiduc once
again we find artistic personality to be the domirtaait. When we categorize
the field of Teacher education under its most appate group of Holland’s
taxonomy of personality it falls under social tyjppeteach and help others

through personal interaction.

The three representative predicators of socialgnalgy type-to perform
volunteer work, to help others who aredifficulty, and to influence social
values all together comprise 12 out of 71 respotsden this department.
Although the fit between personality and careeec@n appears to be better
in this department compared with the one we havehe business and

economics department, it still proves to be visiidficient.
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Department of Engineering

When we come to the third category, Departmentrafiieering, we
find such an interesting personality career sedactnatch. Holland labels
students who join this department out of their ne¢é under Investigative
personality category. Although the majority resg@mts in this department
have Enterprising personality type- seeking foogeation for their excelling
performance from their colleagues, the second ntgjweat, ‘to have a good
math self concept’ is found to be an ideal carémice and personality type
matches investigative personality treat. Perhapstadents who are joining
these departments have the best result in natiemaélother examinations,
their majority personality group, Enterprising, imigoe something which is

naturally expected.

Department of Medicine
The other department, Medicine does also have sometimilar

pattern as that of the department of Engineerinrgzofding to Holland, this
career choice best goes with social type like tfidhe department of Teacher
Education. Here we could see that the majorityaordpnts 9 out of 31 belong
to conventional personality type prioritizing firaal success in their career.
However the second majority respondents,(7) arexdoun a personality
category that matches with their career choice pthglothers. Once again
given the high respect usually associated withntleelical career it would be
natural to assume that candidates would assuméasitibs financial success

upon completing their study.

Departments of Music art and Theater
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We could see the fittest personality -career chaqiogfile in the
department of Music art and Theater. The Majorgggpondents are in favor
of their personality- Artistic. According to Holldnindividuals with Artistic
personality type mainly appreciate literary andstc exercises and tend to

avoid activities which involve strict rules and uégtions.

Out of the 27 respondents in the department of Masd art, 12 of
them have had the aspiration of achieving in petiog art, creating artistic
work and obtaining recognition from the society. @furse it would be
important to note that two of the respondents duthe 17 have had the
aspiration of obtaining recognition from the sogiethich is an Enterprising
personality trait In point of fact, it wouldn't henusual to find out that artists
could naturally anticipate such a social creditegivall those fames and
eminences which are naturally associated with thaton and performance

of great art and the production of masterpieces.

In the contrary, respondents’ interest to involwestrict and rule
confined environment appears to be clearly minirkak instance there are
only two respondents whose aspiration has beeblisstimg and maintaining
orderly duty and having good math concepts- petggnadicators which are
conventional and realistic traits respectively. Taet that these respondents
have given a majority response which matches witladd’s personality
taxonomy might indicate that there exists an irgting personality -career
selection fit in this area and this match internldesuggest such a promising

professional output in the area of art and music.

Departments of Catering and Tourism
Let us now move on to what the data has to talkndigg personality
-career choice match in another department CatamagTourism. The fittest
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personality treat that matches tour operators, tmides and front office

professionals in the tourism discipline will hawebte equipped with the basic
skills of socialization and persuasion. This cheaastics label the tourism
learners under the category of enterprising petggrigpe. When we look

into the data we have with this regard the persgnatareer choice match
appears to be quite minimal. The top three fadiwas push tourism students
into this field of study are financial promise(20t@f 86 respondents) .This
personality type is typical tGonventional personality tyfge.Not only is this,

the second majority personality indicator ‘to avaithbiguity in self concept
is also something remote to enterprising personghiersonality type related
to tourism and hospitality industry. All in all, wean clearly observe that
students’ personality factors coming to the tourssotor are not very much

related to what their career actually expects ftbem.
Departments of Sociology, Politics and Law

The person environment fit we observe in the otthegpartment of
sociology, politics and law displays such a remhl&anatch. In all the fields
stated above it is natural to expect imperativeschviare related to social
service, governance and justice. As a result itldvdoe fair to label these
disciplines as areas where enterprising personahiy would be dominant.
What is being observed here is not far from thipeexation. The majority
respondents reported to aspire to get recognitiom fthe society and to be
elected to honor the society (15 out of 26 respotg)e This shows that
students are joining this department listeninghteirt passions and interests

which matches with their personality.

Situational Influences on Career Choice

412



Across Departments

In this section attempt shall be made to look sitaational aspects
as push factors of field of study choice in theheigeducation. Accordingly
the following student questionnaire aims at gatigerinformation as to
whether students have been in any way influencedsibyations before

choosing their fields of studies.

The influence of situations in determining fieldstfidy choices has
been observed to be quite visible. Half of the oesignts are of the opinion
that situations have instigated them into choos#ivegfield they are currently
pursuing. At this point, it would be important tota that in the cases of the
majority fields of studies discussed in the firsttson, there existed mismatch

between personality and career choice.
Within Departments

Let us now see the influence of situational factiote determining
field of study choice within departments. When ve® students’ response
regarding whether their field of study choices hagen in anyway influenced
by situational factors against their departments,could see that School of
medicine takes up the biggest proportion. Likewike,findings we have here
is something that consolidates the argument thadt mbthe field of study
choices are not mostly dictated by personalitydiectAs we can see here,
situations or external factors have got vivid iefige to impose on career

selection in higher education.

On the other hand, students in the faculty of essrand economics

have the smallest response proportion although gtill the majority in its
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domain. It is interesting to see that neither peasity factors nor situational

factors dominantly influence the field of study ates in these departments.

With the intention of acquiring more detailed infation regarding
the extent to which situational variables influerfedd of study choices in
higher education, variables which represent extesitiaational pressures are

analyzed in relation to students’ career choiced¢eny.

The Extent to Which Market Influences Field of StydChoices

According to the responses we have regardinghiat wxtent one of
the external factor of career selection, marketinfiiential in determining
field of study choice we find this situational facto have such an influential
role. According to the information we have, the mweelming majority
respondents, more than 87 % either strongly agregme with the idea that
market is the major factor in determining careesicd in higher education.
More than 90 % medical students are of the opiti@at market is the most
essential factor that determines field of studyiofotaking up the biggest

share in the category.

An interesting finding that matches with the infaton we have in
the first section about students’ response beland¢inMedical school has
come out here. There, we have seen that priomfifimancial success has
become the foremost derive that dictated field taflg choice followed by
helping others. What we can conclude at this peitihat, the external factor,
financial success, is serving as the most impodarnite in determining field

of study choices in higher education by far moantpersonality does.
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Students’ Responses If Their Field of Study Choicélas Been Their

First Choices
Let us now get the general picture of whether sitglefield of

studies has been their first and prior choicesnaligwith the institution they
belong to. Almost equal percentage of responsagakp the bigger share has
been acquired from Catering and Tourism Center&tndvary’s University
College with regard to students’ first field of dyuchoice. It has also been
interesting to see that once again almost the g@reentage of students have
reported “yes’ to the question if the field of syuithey are pursuing has been
their prior choice. In this table another intenegtifigure comes out-sizable
amount of students in Addis Ababa University (30)2&be found to be
ambivalent about whether the field of study they pursuing has been their
first choice or not. Of course 25% of the totapense reported to have not
been sure about what the field of study they amsying should have been

before joining their current departments.

The majority respondents across the departmengs)(are found to
be of either ambivalent or reported ‘no’ to the sfien if the department they
currently belong to is their first choice. This shibreally be a major cause
for concern as it reflects either a major disregardhe need to consider
interests while making field of study choices orfumdamental mismatch
between field of study choice and the departmentiests are joining.

Conclusion
Although factors of personality do have a determinaole in
straitening the field of study choice in higher ealion, the data we have does

not reflect an interesting match especially in sarh¢éhe department in the
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Ethiopian higher education context. This problera peoved to be dominant
especially in Accounting and, Teacher Educationddepents .On the other
hand data reviling an interesting match betweesquelity and career choice
comes out in departments such as medicine, towarsnengineering as well

as sociology, politics and law.

These findings could mean a lot. For one thingfittest personality
career choice match appears to be virtually inatiokesin especially in some
of the departments which are dominantly expectdaettaken by individuals
with social personality stratum, which is Teachelu&ation. This sizable
mismatch will practically affect the generationtias ‘would be’ teachers are
taking up the most demanding profession which dpmeaimmense level of
dedication and sense of responsibility against thersonality and interest.
In short, many of the teachers are not much intiedes the field of study
they belong to. So are prospective professionathm field of finance-

accounting, economics and business.

All in all, it has been difficult to witness a pect personality career
choice match in any of the departments treatetlisistudy except one field-
Music and art. This implies that although the lew&élmismatch between
personality and career choice varies from departn@ndepartment, it is
beyond ambiguity that career choice in higher etlocais universally far
from student’s trend to choose field of studiete§t to the personality —career
fit introduced by Holland. When we come to theedetinant factors dictating
field of study in higher education, we can easilitness that situational
factors have got by far more influencing power camep with those of
personality factors. Among the dominant situatidaators ,financial promise

of fields of studies have been found to be visibdigminant and more
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influential in determining field of study choices ithe context of the

Ethiopian education system.
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