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Editorial
Greetings and a warm welcome to our October, 2016 Issue of SMU in Stride Newsletter. This Newslet-
ter is a joint effort of SMU students and staff members whose activities have covered the pages as news 
worthy and eventful. As has been the case before, the Newsletter comprises of four sections.

The first section is devoted to news/events related with teaching and learning, among which, the three-
day training workshop on University-Industry Linkages, Public Lecture on Conflict Resolution, and 
various trainings and panel discussions, could be cited. The major news in the Research and Develop-
ment section include St. Mary’s participation at the first Higher Education Forum for Africa, Asia and 
Latin America (HEFAALA) Conference, which was held in Durban, South Africa, and the 8th Inter-
national Conference on Quality Assurance in Higher Education in Africa (KQAHEA), which was held 
in Windhoek, Namibia; SMU’s international and national events, 14th International Conference, 10th 
Student Research Forum, 8th Multidisciplinary Seminar, the 5th CoDL Seminar, among others. 

The key events appearing in the Partnership, Outreach and Community Service Section of the News-
letter are: the MoU signed between St. Mary’s and Almaahad Almutagadem Specialized Computer 
Training Center (AASCTC) based in Sudan; the training hosted by St. Mary’s University and conducted 
by Maastricht School of Management for trainees from the University of Hargeissa in Somaliland and 
St. Mary’s University; donation at Mary Joy Development Association, Let Love Leads Campaign, and 
handover of Litter Bins.

In the Views Section of the Newsletter appears the success stories of the two Medal and Trophy winners 
at 2008 E.C. Undergraduate Students’ Graduation Ceremony. The News Section related to adminis-
trative matters presents capacity building trainings and other provisions to the University staff. In the 
Obituary Section, we remember one of our colleagues, who passed away recently. 

We hope you will enjoy reading this issue and also appreciate your usual support.

International Relations and Communication Office
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Teaching and Learning 
 Training on Life Skills Planning

Exhibition and Bazaar at SMU

St. Mary’s University, in collaboration with DKT- 
Ethiopia, successfully conducted half-day training 
on “Life Planning Skills” on the morning of April 
26, 2016. As various offices have included HIV/
AIDS and Gender-related activities within their 
annual action plans, by coordinating with SMU’s 
Human Resource Management (HRM) Office, 35 
administrative staff from different offices from all 
three campuses were invited to participate in the 
training. The training was provided by Ato Shime-
lis Gebru from DKT, who brought into focus vari-
ous Attitudinal, SRH, Gender and Life Skills issues. 
Participants eagerly listened to the presentations and 
participated in the discussions. At the session, Teze-
ta Addis, Head of Gender and HIV/AIDS Prevention 
and Control Office (GHAPCO), SMU, introduced 
the training and the trainer, urged participants to 
have free and frank discussions and facilitated some 
of the discussions.

development endeavors. GHAPCO, with the as-
sured commitment from DKT, has planned and is 
looking forward to conduct similar training for var-
ious segments of the University’s community in the 
near future.
 

Most of the participants reported that they enjoyed 
the training and the way in which the issues were pre-
sented. They also indicated that the life skills and life 
planning strategies presented were very practical for 
them to implement in their real life. SMU-GHAPCO 
would like to extend its gratitude to DKT, particular-
ly Ato Shimelis, for exhibiting exceptional goodwill 
to support the office’s training and human resource 

The Business Faculty, together with the Faculty of 
Informatics, SMU, organized an exhibition and ba-
zaar at the Undergraduate Campus located at Mexico 
Square from May 9 to 14, 2016. Among the exhibits 
were software developed by SMU’s former students 

NEWS AND EVENTS
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Panel on Women Empowerment 
and Entrepreneurship

in collaboration with Setaweet Feminist Network, 
conducted a panel discussion on Women Empow-
erment and Entrepreneurship on May 12, 2016. The 
panel was organized for the Department of Common 
Courses and 37 students and instructors participated 
in the panel. The panel was started off with a brief 
introduction by Tekalign Zewdie, Head, Department 
of Common Courses. Following the introduction, 
Tezeta Addis, Head, GHAPCO,SMU and a moder-
ator for the day, gave a short overview of human 
rights and women’s rights, then introduced and in-
vited the panelist, Lensa Mekonen, member of Set-
aweet and entrepreneur, to the floor.

Lensa’s presentation was well received. She ini-
tially talked about what feminism is, what women 
empowerment is and various issues that promote 
and affect it. She did this by weaving her personal 
experiences with relevant facts, making for an inter-
esting and engaging presentation. 

The presentation ended with a question and answer 
session, where numerous questions raised by the 
participants were responded to by both the panelist 
and the moderator. The students and the staff sug-
gested that similar forums should be organized in the 
future to expound on the lessons learned during the 
panel. GHAPCO-SMU would like to thank the As-
sociation of Women in Business (AWiB), Setaweet 
Feminist Network and Instructor Abas Ahmed for 
their support in organizing the panel.   

who have become self-employed and demonstrated 
their entrepreneurial skills by engaging in develop-
ing software solutions to government and private en-
tities. As part of the event, students of Tourism and 
Hospitality Management exhibited tourist attraction 
sites of Ethiopia and traditional coffee ceremony.

   

St. Mary’s University’s Gender and HIV/AIDS 
Prevention and Control Office (GHAPCO-SMU), 

As part of its training plans, St. Mary’s Gender and 
HIV/AIDS Prevention and Control Office, in collab-
oration with DKT-Ethiopia, conducted its first series 
of trainings on “Life Planning for A Better SRH” on 
May 17, 2016. The training was given to class rep-
resentatives of freshman (2008E.C.) students. The 
half-day training was opened by Tezeta Addis, Head 
of GHAPCO-SMU with a brief introduction on the 
day’s topics and the need for open and free discus-

   
Marketing Management students, on the other hand, 
actively engaged in promoting and selling local 
products toward raising funds. The funds raised 
through the bazaar were to be delivered to charities 
that are in dire need of financial assistance. In the 
past, students of Marketing Department organized 
bazaar on many occasions and gave the proceeds to 
charities and the Great Ethiopian Renaissance Dam. 

    Training on Life Planning

   Training Workshop on U-I Linkage 
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sions  so that all present will benefit from the experi-
ence. This was followed by various topics presented 
by Shimelis Gebru of DKT. The training was very 
informative, lively and interactive. 

countries in Africa, including Ethiopia, covered top-
ics like Technology Uptake, Policy Environment, 
University Engagement with Industry, Intellectual 
Property Rights and Entrepreneurship. More than 20 
university leaders and participants from the industry 
took part in the training workshop.

   Training Workshop on U-I Linkage 

   
At the end of the training, the students unanimous-
ly agreed that it is very important to continue the 
dialogue and to get additional trainings on other 
relevant issues. They agreed to set a tentative date 
for the next training which will be planned for the 
Kiremt semester. Participants have volunteered to 
share their experiences of the training with their 
classmates and invite them to attend the next ses-
sion.

A three-day Training Workshop on University-In-
dustry Linkages for African Universities organized 
by the Association of African Universities (AAU), 
in collaboration with St. Mary’s University (SMU), 
was held from May 24-26, 2016. The training work-
shop, which largely targeted participants in leader-
ship positions in universities, drawn from seven

Opening remarks at the training workshop were 
made by H.E. Prof. Afework Kassu, State Minister 
of Science and Technology, FDRE, and key note 
speeches were delivered by Wondwosen Tamrat 
(Assoc. Prof), President and Founder of SMU, and 
Paul Omaji (Prof.), Vice Chancellor Emeritus, rep-
resenting Etienne Ehile (Prof.), Secretary General of 
the AAU.

Panel on ICT   

As part of its objective of enhancing the quali-
ty of teaching and student experience, the Gender 
and HIV/AIDS Prevention and Control Office, had 
planned to hold a panel on information processing 
and/or critical thinking. Following discussions with 
the Faculty of ICT-SMU, the topic “ICT – Past, Pres-
ent and Future Trends” was agreed upon. Following 
this, GHAPCO selected organizations and speakers 
to present on the occasion conducted on May 26, 
2016. The attendants were 3rd year ICT students and 
presenters were from iceaddis- a hub and incubator 
and a private ICT entrepreneur from addisinsight. 
Florian Manderscheid represented iceaddis and talk-
ed about how start-ups could get involved and the 
various provisions they might expect and some of 
the past and present start-ups that iceaddis was in-
volved with. The second presenter was Abel Asrat, 
who took his idea to iceaddis five years ago and now 
runs his own ICT business, addisinsight. He dis-
cussed about his school days, how he got involved in 
ICT, the need for collaboration and how to run one’s 
own business, with a lot of humorous undertones. 
Depending on student feedback, GHAPCO showed 
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Panel Discussion on E-Banking

Field visit to Cave at Debre Birhan

Public Lecture on Conflict Resolution

The Department of Accounting conducted a panel 
discussion on E-banking practices in Ethiopia on 
May 26, 2016 targeting 2nd year Accounting stu 
dents. The Panel discussion was organized to equip 
the students with practical knowledge of E-bank-
ing. In the panel discussion, the resource person, 
Ato Megbaru Meseker,who is a Customer Service 
Manager of the Commercial Bank of Ethiopia, Gofa 
Branch, briefly discussed the E-banking practices in 
Ethiopia. The department organizes periodic pan-
el discussion on diverse topics of student interest 
during the academic year.

St. Mary’s University, in collaboration with the US 
Embassy, organized a public lecture on Conflict 
Resolution on May 31, 2016. Although presented in 
generic terms, the public lecture, which took place at 
the Main Campus, SMU, made references to numer-
ous instances of conflict in the African continent. 
During the discussion, participants raised questions 
of interest, which focused on the causes of conflicts 
and mechanisms of their resolutions. The resource 
person was Terrence Lyons, PhD, Associate Profes-
sor of Conflict Resolution at the School of Conflict 
Analysis and Conflict Resolution, George Mason 
University, USA, and director of the doctoral pro-
gram.

The Department of Tourism and Hospitality Man-
agement organized a day excursion on May 29, 2016 
to a cave site around Debre Birhan for Second and 
Third year regular students. The field visit was in-
tended to help students appreciate the natural and 
cultural tourism resources of the country, out of 
which they could be able to promote and create job 
opportunities in the near future. 

Asked about the role of higher education institu-
tions in conflict resolution, the resource person 
emphasized the importance of education in solv-
ing conflicts and alluded to experiences in Ameri-
can schools, where student organizations were used 
to resolve conflicts among themselves. In the real 
world, however, he insinuated, the educated could 
be part of the causes of conflict in some instances. 
While the participants were academic staff members 
of SMU, Mr. Learned Dees, the Cultural Affairs Of-
ficer of the US Embassy, was also present on the 
occasion.

its willingness to organize a follow up session with 
other organizations. Upon completion of the panel 
discussion, GHAPCO-SMU extended its heartfelt 
gratitude to both Florian and Abel for their wonder-
ful presentations and making themselves available 
despite their busy schedules.
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St. Mary’s University graduated a to-
tal of 1295 students in the undergraduate 
and graduate programs on July 16, 2016. 
Committing itself to creating access to the 
disadvantaged and by virtue of having a 
conducive learning environment, the Uni-
versity is pleased to see its female grad-
uates make for 66% of the 922 graduates 
in its diverse undergraduate programs. In 
the Masters programs, females’ share was 
33% of the total 373 graduates. The cer-
emony started with the congratulatory re-
marks made by Associate Professor Wond-
wosen Tamrat, Founder and President of 
the University.

Graduation Ceremony Held
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The graduation ceremo-
ny took place at the Na-
tional Theatre in Addis 
Ababa in the presence 
of the Guest of Honor, 
H.E. Professor Afework 
Kassu, State Minister of 
Science and Technolo-
gy, FDRE, who made 
inspirational speech re-
vealing his own life ex-
periences that enabled 
him attain success in his 
career.
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The 14th International Conference on 
Private Higher Education in Africa took 
place at the African Union Conference 
Center in Addis Ababa, Ethiopia from 
July 12 to 13, 2016. The Conference 
was organized by St. Mary’s Universi-
ty, African Union, Association of Afri-
can Universities, International Institute 
for Capacity Building in Africa (IIC-
BA-UNESCO), IGAD and the Ethiopi-
an Ministry of Education. 

The conference was opened by H.E. 
Shiferaw Shigute, Minister of Educa-
tion, Federal Democratic Republic of 
Ethiopia, after welcoming statements 
were delivered by the organizing team, 
which includes Associate Professor 
Wondwosen Tamrat, Founder and Pres-
ident, St. Mary’s University; Dr. Be-
atrice Njenga, Acting Director, Human 
Resources, Science and Technology 
Department of the African Union Com-

   Research and Development
 14 th  International Conference on PHE in Africa
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Keynote remarks were given by Prof.Olugemiro 
Jegede, the immediate past Secretary General of the 
AAU, and Prof Damtew Teferra, Founding Direc-
tor, International Network for Higher Education in 
Africa, University of KwaZulu-Natal South Africa. 
Following the remarks, high-table panelists took 
up the key issues pertinent to private higher educa-
tion. Chaired by Prof Mba of the AAU, the panel-
ists included H.E. Dr. Kaba Urgessa, State Minister, 
FDRE; Dr Beatrice Njenga, Acting Director, HRST, 
AUC; Prof Etienne Ehile, Secretary General, AAU; 
Mr. Keith Curtis, Counselor for Political and Eco-
nomic Affairs, US Mission to the AU; Dr Yomiko 
Yokozeki, Director, IICBA-UNESCO; and Assoc. 
Prof. Wondwosen Tamrat, Founder and President, 
St. Mary’s University.

The panelists expounded that private higher educa-
tion institutions in Africa have a significant role to 
play in the Sustainable Development Goals. To that 
end, they stated that service providers in the sector 
would get the support of regulatory bodies and other 
stakeholders in the continent in line with the Conti-
nental Education Strategy for Africa (CESA 2016), 
the African Quality Rating Mechanism (AQRM), 
and the national education strategies in the respec-
tive African countries. In the two-day event, 24 
papers were presented and a declaration issued to-
wards making stakeholders committed to meeting 
the SDGs bringing the private sector on board.

mission, Professor Etienne Ehile, Secretary General, 
AAU; Dr Yomiko Yokozeki, Director, International 
Institute for Capacity Building in Africa (IICBA-UN-
ESCO)
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The 10th Student Research Forum

The 10th Annual National Student Research Forum 
was held on July 28 and 29, 2016. The two-day event 
organized and sponsored by St. Mary’s University, 
witnessed paper presenters drawn from nine uni-
versities; two private and seven public. The forum 
was believed to have a positive impact on successive 
graduates toward producing academically sound 
and socially meaningful papers. The more than 30 
papers presented covered such areas as Agriculture, 
Health, Social Science, Engineering and Comput-
er Science. The paper presenters came from Addis 
Ababa University, Arba Minch University, Assosa 
University, Debre Birhan University, Debre Markos 
University, St. Mary’s University, Unity University, 
Wello University, and Wollega University.

Participants at the event were impressed by what 
was presented and did not hide their feelings that 
some of the papers could make a Master’s Thesis 
considering the tools they employed. Not prevented 
by the rainy morning at the opening ceremony on 
the 28th of July, students, invited guests, staff and 
journalists congregated on campus to listen to the 
paper presenters and actively participate in the dis-
cussions.
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Welcoming speech was made by As-
sociate Professor Wondwosen Tamrat, 
Founder and President of St. Mary’s 
University, and opening remarks were 
delivered by Dr. Temechegn Ingida, rep-
resenting Dr. Yomiko Yokozeki, Direc-
tor, International Institute for Capacity 
Building in Africa (IICBA-UNESCO).

The Research and Knowledge Manage-
ment Office, SMU, is responsible for 
handling the huge task of carrying out the 
organization of institutional conferences 
by soliciting papers a nd speakers, man-
aging matters at the event, and handling 
the editorial work of the proceedings.
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RaKMO Took Part in a Workshop Multi-disciplinary Seminar Held 
RaKMO took part in a half-day workshop organized 
by the Ethiopian Academy of Science (EAS) and the 
Ministry of Science and Technology (MoST), at Gh-
ion Hotel, on 12 August,2016. The purpose of the 
Workshop was to review the report on the “Assess-
ment of the Scientific and Technological Human Re-
source Demand and Supply in the Agricultural and 
Health Sectors in Ethiopia”. The study was   com-
missioned by EAS and MoST and carried out by a 
team of senior professionals in the respective sector. 

The team members presented the following pre-
liminary reports: 1.Study Objectives, Scope, Study 
Framework, Approach and Methodology & Sup-
ply and Demand  Side  Findings, Implications of 
Findings for the Agricultural Sector, both by Prof. 
Tegegne G/Egziabher  2.Supply and Demand Side 
Findings, Implications of Findings for the Health 
Sector, by Prof. Damen Hailemariam; and  3.Supply 
and Demand Forecasts and Projects, by Dr. Atlaw 
Alemu.

These were followed by discussions whereby a 
number of pertinent comments, questions and sug-
gestions were forwarded. About 50 experts, drawn 
from different government, non-governmental orga-
nizations and a few higher education institutions, at-
tended the Workshop. SMU was the only one invited 
and represented from the private higher education 
sector. RaKMO will make follow up communica-
tion to receive the final report and also to establish 
a working relation with the Ethiopian Academy of 
Science.

The 8th Multi-disciplinary Seminar, organized by 
the Research and Knowledge Management Office, 
SMU, was held on August 18, 2016. The Seminar, 
which witnessed 17 scholarly papers from diverse 
disciplines and cross-cutting themes, had paper pre-
senters drawn from universities, a private bank and a 
civil service entity. The papers covered issues related 
to Health, Education, Banking & Finance, Marketing 
and Gender.
 
Among the topics that generated heated debate were 
sexual harassment in higher education institutions; 
trends and impacts of begging; indigenizing the edu-
cation system; and the attitudinal challenges of using 
local languages as medium of instruction in schools.
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 Although the harassment-focused paper was done in 
Ambo University,it had substantial amount of data that 
cover a number of universities surveyed by earlier re-
searchers. In one public university, more than 70% of fe-
male students have reportedly been harassed. The alleged 
perpetrators were students, academic and administrative 
staff members.Staggering figures of unwanted pregnancy 
were also indicated in the research. Considering what was 
presented in the paper, the immensity of the problem de-
fies common sense; for an academic institution could have 
been a bastion of hope for women. The questions raised by 
participants were diverse. Some of them include whether 
there was a gender office that would handle such matters; 
if harassment policy was in place; to what extent alleged 
perpetrators were held to account.

At the Seminar, paper presenters came from Addis Ababa 
University, Ambo University, Assosa University, Debre 
Markos University, Haramaya University, Mekelle Uni-
versity and Mettu University. Of course, St. Mary’s too 
had several paper presenters. Opening remarks at the Sem-
inar were given by Ato Tedla Haile, SMU’s Executive V/
President and closing statements were made by Dr. Misga-
naw Solomon, the Academic V/President.

The first Higher Education Forum for Africa, Asia and Lat-
in America (HEFAALA) conference was held in Durban, 
South Africa, from August 20-24, 2016. The event also 
heralded the establishment of a Higher Education Forum 
for the Global South. 

A conference, which focused on setting up 
and promoting a network for higher education 
quality enhancement was held on 2-3 Septem-
ber 2016 in Addis Ababa at Tegen Hotel. The 
conference was organized by the Ministry of 
Education, in collaboration with the German 
Development Cooperation (GIZ), as part of its 
Sustainable Training and Education Program 
(STEP). The outcome of the conference is ex-
pected to be the establishment of  the Ethiopian 
Higher Education Quality Enhancement Net-
work (EHEQEN).

All public and privates universities presidents 
and quality assurance directors were invited to 
the network launching conference. Participants 
were welcomed by Dr. Axel K., Country Direc-
tor, GIZ Ethiopia and Dr. Christiane, G., Pro-
gram Director, GIZ/STEP. The conference was 
opened by the State Minister for Higher Educa-
tion, His Excellency Dr. Kaba Urgessa.

On Day one,  key note addresses were given by 
Professor Zinabu and Professor Martin H., deal-
ing on Challenges to the Quality of Education 
in Ethiopian Universities and Quality Enhance-
ment: Anti-fragility, Signals, and Noise respec-
tively. Subsequent to the keynotes, six papers 
focusing on quality were presented in breakout 
sessions. Assoc. Professor Wondwosen Tamirat 
presented a paper focusing on Promoting Insti-

The conference was held under the general 
theme, “Continental Realities, International 
Imperatives.”  The issues deliberated mainly 
focused on key trends of higher education in 
the south and their implications. 60 delegates 
drawn from 18 nations in Africa, Latin Ameri-
ca and Asia participated in the conference.  St. 
Mary’s was represented by its President, Won-
dwosen Tamrat(Assoc. Prof.), who was chosen 
as a panelist on two sessions.

The founder of HEFAALA is Professor Dam-
tew Tefera who is currently heading the High-
er Education Training and Development at the 
University of KwaZulu Natal and is a founding 
director of the International Network for High-
er Education in Africa. 

Participation at the HEFAALA 
Conference in South Africa  

National Conference on Quality 
Enhancement Network 
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Participation at the 8th 
 International Conference on Quality 

Assurance in Africa

Partnership, Outreach And 
Community Services

Donation to Mary Joy Development 
Association

tutional Quality Culture in Higher Education Insti-
tutions. His presentation took the form of workshop 
and was highly interactive.
 
On Day two, the focus was on the draft Network 
Constitution where participants had group discus-
sions and toward providing feedback, set the way 
forward and formulate the conference decisions.

Finally, a panel discussion was conducted on Chal-
lenges of Developing Quality Assurance and En-
hancement in Ethiopia: Questions and Some Pos-
sible Approaches. The panelists were Professor 
Henson, Professor Elmer, Dr. Vroeijntisn, Professor 
Zinabu and Dr, Mulu. 

ciation in line with Easter Holidays Celebration. The 
students witnessed that the visit inspired them to in-
volve in volunteering activities held within the Associ-
ation premises, and to participate in further humanitar-
ian endeavors. 

The 8th International Conference on Quality Assur-
ance in Higher Education in Africa (KQAHEA) was 
held in Windhoek, Namibia from September 20-23, 
2016.  St. Mary’s was represented by its President 
Wondwosen Tamrat(Assoc. Prof.) who also was 
chosen as a panelist on a session dedicated to vice 
chancellors of African Universities. The Conference 
was jointly organized by the Association of African 
Universities, European Union, and National Council 
for Higher Education of Namibia and other partners. 
It is a regular annual event and focuses on various 
themes under the broad framework of quality as-
surance in higher education. This year’s theme was 
“Multi-dimensions of Innovation in Higher Educa-
tion in Africa: Towards Enhancing Quality and Ac-
celerating Regional Harmonization”. A total of 300 
delegates attended the conference.

The Student Support Services Office of St. Mary’s 
University, in collaboration with Heart for Others 
group members, visited Mary Joy Development Asso-

SMU Participation at SPM II Draft-
ing Session

The HEIs Partnership Sub-Forum Against HIV/
AIDS in Ethiopia organised an Strategic Planning 
and Management (SPM) II drafting session, one and 
a half-day refresher training on HIV mainstreaming 
and drafting of the 2009 E.C HEIs HAPCO annual 
plan in Adama from May 30-June 3, 2016.

Fifteen public and private HEIs were invited for the 
SPM II drafting session of which SMU was the only 
one representing private institutions. This, group 
was responsible for drafting the sub-forum’s strate-
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Friendly Football Match

gic plan for the next five years based on the national 
HIV/AIDS Strategic Plan, 2015-2020 in an Invest-
ment Case Approach and other relevant documents. 
Following this, a one and half-day refresher training 
on HIV mainstreaming was conducted by HAPCO. 
The participants included representatives from an 
additional 15 HEIs. The session ended with a half-
day planning session of the 2009 E.C. HEI-HAPCO 
annual plan.SMU was represented by Tezeta Addis, 
Head of GHAPCO-SMU.

SMU’s Female Students Football Team had a friend-
ly football match with Athletes in Action, a Female 
Students Football team from Canada, on June 3, 
2016. Leading the SMU’s Female Students Foot-
ball team was Abebe Zenebe, President of the team, 
while the guest team was represented by its coach, 
Kate Kristoffel.

   
SMU’s President Wondwosen Tamrat (Assoc. Pro-
fessor) and Business and Administration’s Vice Pres-
ident, Ato Desalegn Berie, attended the match. Fol-
lowing the match, a City Tour was arranged for the 
guest team. The news of the match was transmitted 
through most of the local FM Radio Stations.

MoE-PHEIs Joint  Meeting
The Ministry of Education held a meeting with Pri-
vate Higher Education Institutions’ leaders on June 
23, 2016 in its premises. The meeting, which took 
place for the second time this academic year, was or-
ganized as per the decision made by the two parties 
in previous deliberations, said Dr Zerihun, Director, 
Academic and Research Directorate, MoE.

Findings of supervision assessments conducted at 
10 private higher education institutions were pre-
sented by Ato Tihitnaw Amare, Supervision and 
Support Expert at the Ministry. The report indicated 
both strengths and weaknesses observed. Among the 
weaknesses identified were poor recording of stu-
dent data, not responding to the Ministry’s request 
for student data, lack of plan on human resource de-
velopment, failure to use criteria-referenced grading, 
very low engagement in and lack of plan for com-
munity services, and failure to consider research as 
one of the responsibilities of a HEI. Following this 
presentation, Dr Zerihun, who chaired the session 
invited participants to comment on the presentation 
and air their concerns. Accordingly, some partici-
pants reflected on their observations and concerns to 
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Let Love Leads Campaign

which the expert, the Director, HERQA’s Director 
General and Deputy Director General and Accred-
itation Head of HERQA responded. All those who 
spoke appreciated the Ministry for carrying out the 
meeting.

Dr Zerihun urged participants to take note of three 
concerns of the Ministry: 1) Institutions not only fail 
to send student data to the Ministry upon request but 
they also do not produce genuine student data, 2) 
There are institutions which admit candidates who 
have scores below the cut-of-point set by the Minis-
try; and 3) some institutions admit candidates from 
the TVET program without certificate of compe-
tence. He then brought the session to an end with the 
following remarks.

1.  All institutions should send reports to the Minis       
try on time.
2. No institution should admit candidates from 
TVET programs unless they produce certificate of 
competence.
3.  No institution should admit candidates who do 
not meet the minimum cut-of-point set by the Min-
istry.

To the dismay of the Ministry, only about one fifth 
of the PHEIs were in attendance at this meeting. 
SMU was represented by the Director for Center for 
Educational Improvement and Quality Assurance 
(CEIQA) and the AVP.

The Student Support Services Office organized Let 
Love Leads 2008 Campaign to promote the cul-
ture of volunteerism among students of St. Mary’s 
University. The campaign was held on July 1, 2016 
at Gergesenon Home of the Elderly and Mentally 
Disabled People’s Center. Gergesenon provides ser-
vices for 320 mentally and physically challenged in-
dividuals whose age group ranges from 6 to 99.

According to the information gathered from a social 
worker and from our own observation, the center 
does not have any permanent source of income and 
has multiple problems to provide shelter, medical 
facilities, food items and human resource as needed. 
The donations were collected from the SSSO, the 
Charity Club, graduate students, and the Department 
of Basic Courses and were duly donated to all age 
groups found at the center.

Handover of Litter Bins Conducted

St. Mary’s University (SMU) has been delivering 
community services to its surrounding communities. 
In the same manner this year, in response to the re-
quest by Lideta Sub city, Woreda 10 Administration 
Office, St. Mary’s University produced 5 litter bins 
that cost 14,000.00 birr.  The International Relations 
and Communications Office of SMU handed over 
the litter bins to the Wereda 10 Office through its 
representative, Ato Achalu Mitafa, Head, Cleaning 
Administration, on July 14, 2016. During the hand 
over, Ato Achalu thanked SMU for the litter bins 
and appreciated the supports and services SMU has 
been delivering to the Sub city and the Wereda(dis-
trict) to date.
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Training on Entreprenuership A Workshop on US Universities 
St. Mary’s University hosted a training conducted 
by Maastricht School of Management from August 
5 to 8, 2016. The training titled Pragmatic Entrepre-
neurship and Business Start Up had trainees, largely 
in teaching positions, drawn from the University of 
Hargeissa in Somaliland and St. Mary’s University. 
The training, funded by NUFFIC, the Netherlands 
Organization for International Cooperation in High-
er Education, was a follow up to the one given to the 
same group of trainees in March, 2016 on Enterpris-
ing Teaching Methods.
 

A workshop sponsored by the Public Affairs Section 
(PAS) of the Embassy of the United States of Amer-
ica, in collaboration with Addis Ababa University, 
was held here in Addis Ababa on August 16 and 17, 
2016. The workshop, whose participants were large-
ly drawn from the top management of close to thir-
ty public and three private universities had series of 
experience sharing sessions with their counterparts 
who came from US universities. While the first-day 
sessions dwelt on sharing experiences from US uni-
versities, the second day was devoted to discussions 
confined to Ethiopian universities.

Among the points highlighted by speakers from the 
US on DAY ONE, the following were noteworthy:
• Partnerships can become instruments of change; 
Perspectives on initiating, supporting and sustaining 
linkages;
• US university with reference to: lessons learned 
in optimizing university partnership: successes and 
failures;
• Some thoughts on involving gender roles in the 
U.S. and Ethiopia;
• Tools and models to better manage successful uni-
versity partnerships with reference to: moving from 
mentorship to partnership;
• Different approaches to initiating, facilitating and 
maintaining transformational partnership around 
strategic interests to both sides;
• Challenges to linkages between U.S. and African 
universities and how to overcome them with ref-
erence to: effective and timely communication to 
maintain partnership; partnership with African uni-
versities require patience and perseverance.

On the 17th of August, delegates from the U.S. trav-
eled in two groups to Mekelle University in the 
North and Hawassa, Dilla and Arbaminch Univer-
sities in the South; whereas home university lead-
ers continued their discussions picking up issues on 
linkages. Accordingly, Addis Ababa and Bahir Dar 
universities presented their experiences in initiating, 
establishing and maintaining international linkages 
and the challenges they encountered. The presen-
tations and the discussions that followed addressed 
the following points:
• Partnerships with universities abroad create in-
ter-cultural understanding;…

Eleven of the trainees were from the University 
of Hargeissa and four from the host institution. St. 
Mary’s University has been working with local and 
international institutions toward fulfilling its mis-
sion since the early years of its formative growth.
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• Partnerships can become instruments of change;
• Linkages could be driven by academic units, prob-
lems, individuals or driven by university-wide strat-
egy;
• Funding could come from abroad, local donors and 
internal resources;
• Challenges affecting partnership could be lack of 
funding, securing Visa and staff turnover.

During the discussions so many questions were 
raised. among which were whether local universi-
ties established working partnerships with each oth-
er; the mechanisms universities employ to reward 
staff involved in successful partnership projects and   
whether universities have documentation practices 
in an orderly manner. After this session, a USAID 
representative briefed participants on the support 
USAID has given in improving the quality of edu-
cation at primary level. Thereafter, the PAS Head of 
the Embassy presented the highlights of the avail-
able funding within the Embassy that universities 
could make use of. 

St. Mary’s University (SMU) signed MoU with Al-
maahad Almutagadem Specialized Computer Train 
ing Center (AASCTC) based in Sudan on 29th Au 
gust, 2016. The purpose of the MoU was to facilitate 
the use of the Sudanese Supercomputer especially 
for staff who would register for their PhDs at Suda-
nese university.

Universities.

In addition to enhancing the use of the Supercom-
puter especially for candidates who would use big 
data in their PhD projects, AASCTC will also offer 
an on-line two-month tutorial lesson on Computa-
tional research that would assist candidates to get in-
troduced with important skills.The MoU was signed 
by Prof. Hussein Sherief representing AASCTC 
and Assoc. Prof. Wondwosen Tamirat representing 
SMU.

St. Mary’s participated in a half day workshop orga-
nized by ICT Center of Excellence on September 5, 
2016 at Desalegn Hotel. The purpose of the work-
shop was to gather feedbacks and suggestions on 
the status and challenges of the recently implement-
ed ICT curriculum that was developed nationally, 
based on modernization and harmonization princi-
ples. Key stakeholders from the industry and higher 
learning institutions participated in the workshop. 
Participants raised issues pertaining to the poor qual-
ity of graduates in terms of lack of practical/techni-
cal skill, poor writing and communication skill, lack 
of all rounded knowledge, lack of commitment and 
motivation, etc. Participants also identified a num-
ber of limitations in the curriculum and suggested 
possible solutions.

SMU Signed MoU with AASCTC
SMU’s Participation at ICT 

Workshop 
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Efrem Tilahun is one of the two graduates of 2008 
E.C. who was awarded a Trophy and a Medal. He 
graduated from the Department of Management, reg-
ular program, with Cumulative GPA of 4.0. 

Following his graduation, The International Relations 
and Communication Office of SMU spent time with 
Efrem to discuss his stay at St. Mary’s and the factors 
that contributed to his success, aiming to draw lesson 
for those who are pursuing their study at SMU and 
beyond.

Efrem decided to pursue his study at St. Mary’s Uni-
versity not by mere chance or not being influenced 
by what he heard from friends or other people, about 
the University. He had to explore different websites 
to know more about St. Mary’s reputation. And he 
learned where SMU stands compared to other public 
and private higher universities in the nation which co-
incided with the positive opinion he had been hearing 
from friends and the general public informally.  

Efrem has one very good quality: setting goal/goals 
for whatever he does, including his study. This is what 
he has been doing since he started schooling beginning 
from primary school until now. He sets the grade he 

wants to score in each subject, the average point he 
must achieve in each grade, the score he wants to re-
cord in national examinations, etc. No way for Efrem 
to think about starting any grade without first setting 
his goal.  He works day and night to achieve the set 
goal and makes no negotiation when it comes to the 
set goal. The set goal/s always comes/come first and 
he pays whatever it takes, for it. He applied the same 
when he joined St. Mary’s to study Management in 
the regular program three years back. He set a goal to 
graduate with minimum cumulative G.P.A of 3.8.and 
graduated with cumulative GPA of 4.0, exceeding the 
goal he had set. 

His other quality is the value he attaches to time man-
agement. He budgets his time between his studies and 
other routines. He was working as a tutor for the past 
three years parallel to his studies but it did not affect 
his study as he maintained balance between the two. 
He uses the library and the internet services available 
at the University very effectively and attends class 
regularly with much attention. After class, he spent 
his time in the library and did not go home to avoid 
distractions watching films and dramas. 

Besides, Efrem had good communication with fel-
low students and was very active in students’ affairs, 
served as class representative. He was a very active 
communicator which in turn had contributed a lot to 
his success in his studies. He was active participant 
in group assignments where he took a leading role 
in most cases. As he served as group leader in most 
cases, reading a lot and organizing/compiling group 
assignments, fell on his shoulder. This, according to 
his testimony, has helped him a lot to acquire skills 
of producing good quality term papers in a well or-
ganized manner, which eventually helped him in do-
ing his research work for fulfillment of his degree. 
He was also very busy with supporting his fellow 
students in different subjects which he was good at. 
He had to make preparation by reading and revising 
his notes ahead of time for study in group with his 
colleagues, which in turn contributed to score best 
results. 

Efrem also explained that his results attributed to 
the support he got from his parents and friends. He 

Compiled by IRC Office, SMU

The Reward for Hard Work

VIEWS
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recounted the challenge he personally encountered 
while he was a 3rd year student and how his class-
mates and the staff of the Students Support Unit 
supported him. He also was grateful to the sup-
port of St. Mary’s instructors and staff. During our 
discussion, he time and again appreciated the well 
organized system of the St. Mary’s: the Student 
Handbook which provides all relevant information 
pertaining    to student affairs; composition, quality, 
class attendance, punctuality and support of teach-
ers; strict follow up and implementation of annual 
schedule (e.g. 2008E.C. graduation was celebrated 
on the date sited on the annual schedule). Accord-
ing to his words, particularly, most of the instructors 
were ready to support students at any time possible, 
listen to and tackle challenges students encounter, 
and he wasted no time to exploit such opportunities. 

Efrem was honest when he told us that these days 
most of students pursue their education only for 
the degree awarded, but not to acquire the neces-
sary knowledge and skills relevant to their future 
life. Subsequently, most of them do not realize the 
importance of grades in getting job opportunities af-
ter graduation. To the contrary, he had realized this 
ahead of time and worked to the best of his potential 
and earned the best result, cumulative GPA of 4.0, 
exceeding the goal he had set right from the begin-
ning(3.8), the reward of hard work!  

Minyahil Abera was awarded a Trophy and a Med-
al at St. Mary’s University’s 2008 E.C. Gradua-
tion Ceremony which took place at the Ethiopian 
National Theatre, Addis Ababa. There were two 

candidates who scored cumulative GPA of 4.0 and 
awarded at the ceremony and he is one of them. He 
graduated from Department of Accounting, in Exten-
sion program. 

Aiming to draw lesson for those who are pursuing 
their study at SMU and beyond, the International 
Relations and Communication Office of SMU spent 
time with Minyahil to discuss his stay at St. Mary’s 
and the factors that contributed to his success. 

Minyahil has already earned his first and second de-
grees in Mathematics and is teaching in one of public 
universities in Addis Ababa. But when he decided to 
study Accounting to change his field of study, he had 
to consult friends and colleagues who had already 
graduated from different public and private universi-
ties, to make his choice of a university. The opinions 
he got was similar: if you go for knowledge, if you 
go for good quality education, go for St. Mary’s Uni-
versity, nowhere else! And, he accepted the opinions 
and joined St. Mary’s. 

We asked Minyahil if St. Mary’s fulfilled his expec-
tations and his response was blunt, supported with 
tangible evidences: well planned annual schedule, 
qualified and well-experienced teachers who are 
good at time management and supportive; the facil-
ities (library space, size and variety of books, etc.) 
which were sufficient(but today not comparable with 
fast-growing number of students), flexible schedule 
which allowed him to attend classes without compro-
mising his regular job, etc. all helped him to enjoy his 
stay at St. Mary’s.     

Many people were at his disposal while Minyahil was 
studying at St. Mary’s, other than his personal/own  
effort: his best friend who encouraged him to start his 
study and covered all his tuition fees, his wife who 
took the whole management at home to help him fo-
cus on his study. He also attributes his great achieve-
ment to his instructors who were good at providing 
their students with updated handouts, who allowed 
him to adjust his schedule with theirs(understanding 
his position as a student and a full time employee),  
and very much committed to their duties. 

Minyahil also shared us his good qualities; he is a 
very good listener. He listens attentively while teach-
ers give lecture. He does not take notes while listen-
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ተግባረ-አስተዳደር
ልዩ ልዩ የአቅም ማጎልበቻ ሥልጠናዎች ተሰጡ

ቅድስት ማርያም ዩኒቨርስቲ ለ2008 ዓ.ም በያዘው ዕቅድ መሠረት የተለያዩ 

የእውቀትና የክህሎት ክፍተት በታየባቸው ርዕሶች ላይ ለአመራር አካላትና 
ሠራተኞች ልዩ ልዩ የአቅም ማጎልበቻ ሥልጠናዎች ሰጠ፡፡ በዚህም መሠረት 

በመካከለኛ ደረጃ አመራር ላይ ለሚገኙ 40 የሥራ ሃላፊዎች ከሰኔ 13-
14/2008 ዓ.ም ድረስ “Time and Stress Management” በሚል 
ርዕስ የ2 ቀናት ሥልጠና ተሰጥቷል፡፡ በሌላም በኩል ከተቋሙ የኢንፎርሜሽን 

ኮሙኒኬሽን ቴክኖሎጂ ልማትና ድጋፍ ዩኒት ጋር በመተባበር ሰኔ 23 ቀን 
2008 ዓ.ም ግማሽ ቀን የፈጀ የ”Basic Trouble Shooting” ሥልጠና 

ለ30 ሰክሬታሪዎች እንዲሁም ለ15 የመልእክት ሰራተኞች በሥራቸው 
ውጤታማ ሆነው ሁለገብ አገልግሎት እንዲሰጡና ራሳቸውን ለተሻለ ሃላፊነት 
እንዲያዘጋጁ የሚያበቃ የኮምፒዩተር ሥልጠና ከነሐሴ 14 ቀን 2008 ዓ.ም 

ጀምሮ ለ1 ወር መሰጠቱ ታዉቋል። ሥልጠናዎቹን የሰጡት ሙያዊ ብቃታቸው 
የተመሰከረላቸው የየዘርፉ አሰልጣኞች ሲሆኑ ሰልጣኞቹም በቆይታቸው ወቅት 

ጽንሰ ሐሳባዊና ተግባራዊ ትምህርት መውሰዳቸው ተረጋግጧል፡፡

በዓይነቱ ልዩ የሆነ የአደጋ መከላከል 
ስልጠና ተሰጠ

ing, but immediately relates the lecture with what is 
in the handouts provided by instructors. He widely 
uses the library and the internet to build up on what 
he learned in the classroom. . 

To properly manage his time between his job and 
education, Minyahil first prepares a semester sched-
ule and lecture note for his course at his university, 
to focus on his study. He then checks his schedule 
with that of his extension class at St. Mary’s either 
by consulting his instructors or discussing with his 
colleagues at his university, if there is/are any over-
lap/overlaps. The instructors at St. Mary’s, accord-
ing to his words, were always very supportive in 
allowing him to adjust his schedule, to which he is 
grateful very much. 

We requested Minyahil to tell us what he appreci-
ated about St. Mary’s during his stay, and he hon-
estly told us that he appreciated time management 
and commitment of teaching staff, flexible sched-
ule arranged for students who study and work at the 
same time,  the updated handout outs provided by 
instructors, the facilities at the university including 
the wireless internet service(which were excellent 
when he first joined the University but do not match 
with current increasing number of student popula-
tion), among others. 

Minyahil did not hesitate when he told us where 
St. Mary’s excels, particularly at its undergraduate 
program: the Internship program it arranges for its 
extension program students, which is uncommon in 
other private universities in the country. The pro-
gram, according to Minyahil, is of a great advantage 
to students to get a practical experience, particularly 
for those who change their field of study, like that 
of himself. 

It is with expanding his vision and diversifying his 
fields of study that Minyahil decided to join St. 
Mary’s University and earned another undergrad-
uate degree in Accounting. Diversifying fields of 
study is becoming a call of the day these days to 
stand still in today’s world of competition. Beating 
up all the challenges connected with managing a full 
time job as instructor which requires ample prepa-
ration and extensive readings and his study at ex-
tension program, which equally requires scarifying 
ones spare time and additional effort Minyahil final-
ly made it with great success, a cumulative GPA of 
4.0, which we all agree, he deserves. 

እያደገ ከመጣው የዩኒቨርስቲው የሥራ እንቅስቃሴ፣ የሥራ መገልገያዎችና 
የካምፓሶች ብዛት አንጻር ከቃጠሎ ጋር በተያያዘ ሊፈጠሩ የሚችሉ አደጋዎችን 

ለመቀነስና ለማጥፋት የሚረዳ የእሳት አደጋ መከላከል ስልጠና ከተቋሙ ልዩ 

ልዩ አካላት ለተውጣጡ ከ200 በላይ ሠራተኞች ከመጋቢት 20-23/2008 
ዓ.ም ድረስ ለ4 ተከታታይ ቀናት ተሰጠ፡፡ ይኸው ስልጠና የተሰጠው ከእሳትና 
ድንገተኛ አደጋዎች መከላከልና መቆጣጠር ባለስልጣን በተላኩ ባለሙያዎች ሲሆን 

ሥልጠናውም በንድፈ ሃሳብና በተግባር የተደገፈ እንዲሆን ጥረት ተደርጓል። 
በሥልጠናው ማጠቃለያ ወቅት ጠቃሚ የእሳትና ድንገተኛ አደጋ መከላከያ 

ዘዴዎችን  የያዘ የመረጃ ብሮሸር ለሰልጣኞች የተሰጠ ሲሆን ይኸው ብሮሸር 

በሚታይና በማይበላሽ ሁኔታ በትልቁ ተዘጋጅቶ በዩኒቨርስቲው ቁልፍ ቁልፍ ቦታዎች 
እንዲለጠፍ መደረጉ ታውቋል፡፡
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አቶ አደራጀው ቦጋለ ህዳር 21 ቀን 1963 ዓ.ም በኦሮሚያ ክልል ምዕራብ 
ሸዋ ዞን ኤጀሬ ወረዳ አዲስ ዓለም ከተማ ተወለዱ፡፡ ዕድሜያቸው ለትምህርት 

ሲደርስ የመጀመሪያ ደረጃ ትምህርታቸውን ትውልድ ከተማቸው በሚገኘው 
የአለቃ ኪዳነ ወልድ ክፍሌ መታሰቢያ ት/ቤት የተከታተሉ ሲሆን የ2ኛ ደረጃ 

ትምህርታቸውንም በዚሁ ከተማ በሚገኘው የአዲስ ዓለም 2ኛ ደረጃ ት/ቤት 
ተምረው አጠናቀዋል፡፡ወደ ሥራ ዓለም ከተሰማሩ በኋላም ከ1993 ዓ.ም 
እስከ 1995 ዓ.ም ድረስ አዲስ አበባ ከተማ በጋሼ አበራ ሞላ የጽዱና 

አረንጓዴ አዲስ አበባ ፕሮጀክት ውስጥ ታቅፈው በአትክልተኛነት፣ ከ1995 
ዓ.ም እስከ 2002 ዓ.ም ድረስ ደግሞ አዲስ አበባ ዩኒቨርስቲ ውስጥ 

በአትክልተኛነት፣ በመጨረሻም ከ2002 ዓ.ም እስከ ሐምሌ 2008 ዓ.ም 
ድረስ ቅድስት ማርያም ዩኒቨርስቲ ተቀጥረው በቅድሚያ በአትክልተኛነት 

ቀጥሎም በረዳት የዕቃ ግምጃ ቤት ሠራተኛነት አገልግለዋል፡፡ በሥራቸው ታማኝ፣ 

በባህርያቸው ተግባቢና ተወዳጅ የነበሩት አቶ አደራጀው ቦጋለ የቤተሰብ 
አስተዳዳሪ የነበሩ ሲሆን ባደረባቸው ሕመም ምክንያት በሕክምና ሲረዱ 

ቆይተው ሐምሌ 5 ቀን 2008 ዓ.ም ከዚህ ዓለም በሞት ተለይተዋል፡፡ ሥርዓተ 

ቀብራቸውም ቤተሰቦቻቸው፣ ወዳጅ ዘመዶቻቸውና የሥራ ባልደረቦቻቸው 

በተገኙበት ሐምሌ 6 ቀን 2008 ዓ. ም ተፈጽሟል፡፡ ቅድስት ማርያም 

ዩኒቨርስቲ በአቶ አደራጀው ቦጋለ ሞት የተሰማውን ጥልቅ ሀዘን እየገለጸ 
ለቤተሰቦቻቸው መጽናናትን ይመኛል፡፡

   
የሥራ ትውውቅ ፕሮግራም ተካሄደ

በዩኒቨርስቲው ልዩ ልዩ አካላት ውስጥ ሙያዊ አገልግሎት ለመስጠት ለተቀጠሩ 
26 አዳዲስ ሠራተኞች ሰኔ 4 ቀን 2008 ዓ.ምና ነሐሴ 26 ቀን 2008 

ዓ.ም የሥራ ትውውቅ ፕሮግራም ተካሄደ፡፡ በተቋሙ የሰው ሃብት አስተዳደር 

ክፍል የተካሄደው ይህ የሥራ ትውውቅ ፕሮግራም የእርስ በርስ ትውውቅን፣ 

ከዩኒቨርስቲው ልዩ ልዩ መዋቅርና የሥራ መመሪያዎች ጋር መተዋወቅን፣ 
መብትና ግዴታን ማወቅንና የልዩ ልዩ አካላት ጉብኝትን ያካተተ ሲሆን 
ፕሮግራሙ አዳዲስ ተቀጣሪዎች ከተቋሙ አደረጃጀት፣ አሰራር፣ መመሪያና ነባር 

ህብረተሰብ ጋር ቅርብ የሥራ ትውውቅ እንዲኖራቸውና የተቀጠሩበትን የሥራ 
ሃላፊነት በፍጥነት እንዲጀምሩ የረዳቸው መሆኑ ታውቋል፡፡

የሠራተኞች ጤንነትና 
የሥራ ላይ ደህንነት ጥናት ተካሄደ

የዩኒቨርስቲው አንዱ ዓላማ የሠራተኞችን ጤንነት የሚያረጋግጥና የሥራ ላይ 

ደህንነታቸውን የሚያስጠብቅ አመቺ የሥራ አካባቢ መፍጠር ነው፡፡ በዚህ ረገድ 
ባለፉት ዓመታት አበረታች ሥራዎች የተከናወኑ ቢሆንም አሁን በተደረሰበት ደረጃ 
ተቋሙ የሠራተኞቹ ጤንነትና የሥራ ላይ ደህንነት የሚገኝበትን ሁኔታ አውቆ 
የማሻሻያና ማጠናከሪያ እርምጃዎች እንዲወስድ በማስፈለጉ ለዚሁ የሚረዳ 
ጥናት አካሂዷል፡፡ጥናቱ የተካሄደው በተቋቋመው የሰራተኞች ጤንነትና የሥራ ላይ 

ደህንነት ኮሚቴ ሲሆን ሁሉንም የዩኒቨርስቲውን አካላትና የሥራ አካባቢዎች 

አካቶ የተካሄደው የዚህ ጥናት ሪፖርትም ለዩኒቨርስቲው አስተዳደር ካውንስል 
ቀርቧል፡፡ ካውንስሉ በቀረበው የጥናቱ ሪፖርት ላይ ተወያይቶ የሚደርስበት 
ድምዳሜ ለዩኒቨርስቲው ከፍተኛ አመራር(Top Management) ጠቃሚ 

ግብዓት ሆኖ የሠራተኞችን ጤንነትና የሥራ ላይ ደህንነት የሚያሻሽልና የሚያጠናክር 

እርምጃ እንደሚወስድም ይጠበቃል፡፡

የሕይወት መድህን  (ኢንሹራንስ)  ክፍያ ተፈጸመ

ዩኒቨርስቲው የሰራተኞቹን ጥቅም ከማስከበር አኳያ ለሕክምና፣ በሥራ 

ላይ ለሚያጋጥም ጉዳትና በተፈጥሮ ህመም ወይም ድንገተኛ አደጋ ለሚከሰት 
የሕይወት ሕልፈት ካሣ ወይም መገገሚያ እንዲሆን ከአዋሽ ኢንሹራንስ 

ኩባንያ ጋር የሕይወት መድህን(ኢንሹራንስ) ውል መግባቱ ይታወሳል፡፡ ውሉ 
በሕይወት መድህኑ(ኢንሹራንሱ) የታቀፉ ሰራተኞች ጉዳት፣ አደጋ ወይም 

ሞት አጋጥሟቸው በራሳቸው ወይም በተወካያቸው ወይም በወራሾቻቸው 

አማካይነት ተጨባጭ ማስረጃ በሚቀርብበት ጊዜ ተመጣጣኝ ክፍያ እንዲከፈል 

የሚያስችል ነው፡፡ በዚህም መሰረት በድንገተኛ አደጋ መጋቢት 17 ቀን 2008 
ዓ.ም ከዚህ ዓለም በሞት ለተለዩት ለአቶ ማጆር ተሰማ ህጋዊ ወራሾች ብር 

513,024.00(አምስት መቶ አስራ ሶስት ሺህ ሃያ አራት ብር) የሕይወት 
መድህን ዋስትና ክፍያ የፈጸመ ሲሆን ባደረባቸው ህመም ምክንት በሕክምና 

ሲረዱ ቆይተው ከዚህ ዓለም በሞት ለተለዩት ለአቶ ብርሃኑ ወልደሃና ሕጋዊ 

ወራሾች ብር 211, 644.00( ብር ሁለት መቶ አስራ አንድ ሺህ ስድስት 
መቶ አርባ አራት ብር) ክፍያ ፈጽሟል፡፡ በዚሁ አጋጣሚ ዩኒቨርስቲው ለሟቾቹ 

ቤተሰቦች በድጋሚ መጽናናትን ተመኝቷል፡፡

ዜና ዕረፍት



24SMU in Stride

SMU
 WE ARE EXPERIENCED

                                             IN PUBLISHING AND PRINTING :

Educational books 

Preschool educational books 

Primary educational books

Secondary School books 

Supplementary reading materials

                           Posters

Magazines

Brochures

Flyer’s / Leaflets

Brochure Folders

Invitation / Postcards

Gift Vouchers

Newsletters

Annual Reports

Business Cards

Certificate

T-shirts

 Caps  

Committed to your Satisfaction  

   Contact :
   P.O Box: 1211 
   Tel : +251 115503142
   smupress@gmail.com 
   www.smuc.com
   Addis Ababa Ethiopia 
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